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The “next generation model”  
for the knowledge and idea economy

?? How to maximize potential and best direct it towards the 
achievement of organizational objectives ??

Yes, that is a big thing. So, how to?

and that is...

What do you get? - What every employer needs in today’s complex, fast-changing, and competitive environment.  A 
highly responsive, adaptable, innovative and smarter organization made that way by energized and engaged employees.  
And implemented in a stepwise systematic way geared to your organization’s needs and current state.   

So do yourself, your employees, and your enterprise a great service. Get in the fast lane towards the No Limits Workplace 
by contacting Russ Lawrence for a valuable no-cost 12-point NLW diagnosis. Put Russ’ 30+ years experience as a large 
company HR professional, small business entrepreneur, author (Assembling the Happiness Puzzle) and speaker on personal 
growth and happiness to work for you. You’ll get very high expertise and very reasonable pricing given our start-up mode 
and low cost model.

Leaders need to know about Human ResourcesOne Very Big Thing

Aligning

Work

with the

Human Spirit...

the

No
Limits

Workplace

The No Limits Workplace builds out from a very significant fact about today’s business environment.  
That is... 

What employers need from employees
and

What employees want from their work experience
!! ARE THE EXACT SAME THING !!

The implications of that employer - employee / win-win are very positive 

1. Take Out the Old - It starts with the realization that traditional top-down management structures, practices, 
and perceptions about how work should work are a product of a different era with very different demands.  That 
model, by it’s control-oriented nature, comes with inherent barriers that guarantee limited potential realization, limited 
performance, and limited results. 

2. Bring In the New - The No Limits Workplace is a next-generation set of structures, practices, and perceptions 
about how work should work built for today’s increasingly complex, faster-changing, and competitive knowledge 
and idea economy.  By naturally promoting what is best in people, the NLW ensures full realization of individual and 
collective potential, a high level of performance, enduring results and employee satisfaction.   All that from ideas 
grounded in common-sense and that most employees intuitively know to be beneficial.   

Yielding like nothing before!!
Enduring Prosperity

 &

Individual Reward


